PayThyme

Apart from PayThyme being released as open source software, another key
difference between the general run of payroll software and PayThyme is that
most payroll software has inbuilt licensing restrictions on the number of
employees, on the number of payrolls that can be run and on the number of
users who can work on the payroll simultaneously.

Inbuilt protection with PayThyme

Whether you have one payroll administrator or a dozen simultaneously accessing your PayThyme
payroll makes no difference to the annual support cost; the only restrictions built into PayThyme are
to protect data integrity . . .
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Support for PayThyme is based solely on employee numbers

Ongoing support for PayThyme payroll software is based solely on employee numbers, regardless of
the number of payroll users or the number of payrolls that you are running.

This means that a single employer running one payroll for 1000 employees pays exactly the same as a
single employer using his PayThyme software to run ten payrolls each for 100 employees or a hundred
payrolls each for 10 employees.

PayThyme Support is a one-off annual cost

Regardless of how many employees you add during the year, the support subscription that you paid at
the beginning of the year covers your PayThyme payroll software for the whole year.

The only time additional costs will apply is if you decide that you want something not covered by the
standard support charges shown on the PayThyme website.

Such things might include the integration of PayThyme with other software, customisation of
PayThyme to include non-standard features specific to your payroll and other such activities.

Inbuilt freedom courtesy of PayThyme

We provide you with the full source code for PayThyme and the tools to modify it, under our open
licencing model.

This means that in the event that you decide to dispense with annual support by Clockwork, you still
have a payroll that can be updated in accordance with any changes to the payroll and tax rules.

So far as we are aware, no other payroll software provider gives their customers this kind of freedom.

Industrial-strength PayThyme payroll

PayThyme has been designed to meet the needs of employers of all sizes and types, running single or
multiple payrolls and with an effectively unlimited number user-defined payroll adjustments.

FileThyme, the validation and online filing module of PayThyme not only meets HMRC requirements,
but can be readily integrated with other payroll software lacking such a capability - something we
have already done for companies ranging from other payroll developers and payroll bureaux to large
construction companies. It can also be used as a stand-alone product.

All this adds up to one of the most powerful and flexible payrolls available today.

. . . and by responding to end-user feedback, we've ensured that PayThyme is very easy to use.
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